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3 APR 1964 | 


MEMORANDUM FOR: Employment 2vactices Officer - Frank M. Chapin 


THROUGH 4 Deputy Director for supported (0 GRR ote | 
SUBJECT : 1963 Minority Census of Federal Employees | 
REFERENCE : Your Menwrendum of 23 Mar 64, same subject 


1, Attached are tables, prepared to parallel the format of the White 
House report, reflecting the employment of Negro and Spanish-spenking 
minority groups in the Agency. Not included are Mexican-.\mericana or ! 
specifically designated Puerto Aican eraployees. 


2. The White House report shows that in the Washington Metropol - 
itan Area for all pay plans 24. 2%, of the employees were Negro while 
for CIA the figure is 4.6%. Selecting @ single instance of grade cor:- 
parison -- the 12's through 13's -- in the Washington area 1.3% are 
Negro while the figure for this Avency is only .2 of 1%. ‘Vhen we look 
at Wage Board the figure for the rest of the government is 54.7% witile 
for the Agency it ie 46.4%. The compsrison for this Agency is a ttle 
more favorable when we select the Wage Board range of $6,500 through | 
$7,999, where the figure for the government as a whole is 12.3% ahd | 
for ue 22.5%. But just as thie single item selection could be misleading, 
likewiee a comparison with the tctal for the government can be mis+ 
leading. Inspection of the individual agency sheets in the White House 
report suggeste that we compare reasonably well with those other 
agencies which have a proportion of GS/Viage Board positions similar 
to ours. It also is noted that there is a wide variation, in the agencies 
on which individual reports are available, which may possibly be 
reflective of the kinde of work those agencies do, the skills required of : 
the employees, and the grade distribution. I would suggest also that if | 
comparisons are going to be drawn with the total government picturc 
it should be not restricted to the ‘Vashington area for this would igapre 
the parallel which exists between our overseas[~ S™~—SsSSCSY 25xX1 
inetallations with the field activities of many of the agencies. 
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SUBJECT: 1963 Minority Census of Federal Ernployees 


-3. Although our report includes information about the Spanish- 
speaking group, the number is go sriall as to invalidate any statistical 
comparison, Only one half of one per cent of our employees fall is 
this category. 


joj Exenett D. Echols 


Emyreett D. Echols 
Director of Personnel 
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